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Position Information

Classification Title
Title Code
Department

Type of Position

Job Summary/Basic Function

Job Category:
Minimum Salary or Hourly Rate:

Preferred Education Requirements

Preferred Experience Requirements:

Assistant Professor
7000
Curriculum & Instruction

No Response

This tenure track position is responsible for teaching undergraduate
and graduate level courses in the Special Education and
Diagnostician programs for the Whitlowe R. Green College of
Education. Additionally, the instructor will be expected to: prepare
lessons and deliver instruction for day, evening and online courses;
advise students; conduct research; and write and submit articles for
publication in academic journals. The successful candidate must be
able to develop and participate in grant projects, collaborate with
faculty members in the development of curricula and programs,
participate in commencement and other university ceremonies and
work on committees as needed.

The College of Education is accredited by the National Council for
the Accreditation of Teacher Education (NCATE), State Board for
Educator Certification (SBEC), and is a member of the American
Association for Colleges of Teacher Education, Texas Association for
Colleges of Teacher Education, and The Holmes Partnership.
Additionally, the college is recognized by several professional
organizations. The undergirding principle for the College is E-Fold-
P, Educators as Facilitators of Learning for Diverse Populations. This
conceptual framework embraces four areas: (a) Reflective and
Continual Learning, (b) Growth and Development, (c) Diversity and
Global Awareness, and (d) Problem Solving, Critical Thinking, and
Decision Making.

Faculty

Commensurate with experience
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Job Details

Minimum Experience, Knowledge,
Skills & Abilities

Minimum Education Requirements

Required Certifications/Licensures

Special Instructions to Applicants

Work Schedule

Job Open Date

Job Close Date

Page 2 of 3 1

Three (3) or more years of experience teaching in a higher
education setting is preferred. An established research and
publication agenda. Experience teaching from an interdisciplinary
prospective.

Five (5) or more years of teaching experience in public/private K-12
school settings is required. The successful candidate must have
experience teaching in higher education settings and have the
ability to mentor, teach, and relate positively to undergraduate and
graduate students. The ability to establish a research program
related to special education is essential. Additionally, the successful
candidate must be familiar with current literature and issues in the
field of special education and the special educator and diagnostician
Texas Educator Examination Standards (TEXES) tests for
certification.

Candidates must have an earned Ph.D. or Ed.D. in the area of
Special Education.

N/A

All positions at Prairie View A&M University are classified Security
Sensitive; therefore, requiring a background check.

Interested applicants must submit a letter of interest, curriculum
vitae, list of three professional references with contact information
and copy of official transcript to be fully considered.

Cover Letter

Curriculum Vitae

List of three professional references with contact information
Copy of official transcript(s)

If you should need assistance attaching these documents to your
application please contact the Office of Human Resources on or
before the closing date indicated above at 936-261-1730 or
jobs@pvamu.edu. To be considered, even if you are a current or
former employee, or current or former student of PVAMU, all
required documents must be attached at the time your online
application is submitted.

All degrees must be from an accredited college or university.

If the educational transcript is from a foreign institution, a
professional agency evaluation from the approved agency list is
required to verify United States' educational equivalence.
Acceptable international evaluation services include:

Global Credential Evaluators (www.gcevaluators.com)

Span Tran Educational Services (www.spantran-edu.com)
SDR Educational Consultants (www.sdr.netfirms.com)
Educational Credential Evaluators (www.ece.org)

World Education Services (www.wes.org)

Josef Silny & Associates (www.jsilny.com)

International Education Research Foundation (www.ierf.org)

Schedule to be determined

08-05-2013
11-01-2013
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Employment Type Regular F/T

Request/Posting Number 0601586

Prairie View A&M University is an Affirmative Action/Equal

ANEED BRIt Opportunity Employer
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