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UNIVERRSITYSUPERVISORTRAINING
AGENDA

March 10, 2011

Welcome: Dr. Lucian Yates, III, Dean

• Mentoring/Supervising

• Reflection and Feedback

Assignments

• Evaluation Form
• Code of Ethics
• Evaluators should refrain from unrealistic ratings that give no room for

improvement or fail to challenge the student teacher. Conversely,
evaluators are reminded that student teachers are at the beginning of their
careers and should not be compared to experienced teachers.

• Initial contact documented and evaluations in Student Teaching office
before September 7, 2011.

• Evaluations of Student Teachers before November 28, 2011.

• iRead "Good to Great"
• Field Experiences PowerPoint

• Chapter 228. Educator Preparation

Expectations

• The purpose of evaluating the student teacher is to recognize areas of
strengths as well as areas where improvement is needed with an aim
toward continued professional growth.

Compensation

Adjournment
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