	
(Southern Association of Colleges and Schools)


	SACS stands for The Southern Association of Colleges and Schools and is the accrediting organization for Prairie View A&M University and over 700 institutions of higher education throughout 11 southern states. 


Our accreditation is important because without it we will not be able to do the following:

· Receive most federal and state funds;

· Allow students to transfer credits for courses taken, especially outside the University System of Texas;

· Be recognized by our peers; 

· Gain recognition from business, government, and   industry, which equates to jobs for our graduates.
The Commission on Colleges of the Southern Association of Colleges and Schools initially accredited Prairie View A&M University to award the bachelors degree in 1934. Accreditation was reaffirmed in 1980, 1990, and 2000.



Each member must complete a self-study every ten years, to be completed just prior to a SACS visiting committee inspection to verify that the institution meets the criteria for reaffirmation of accreditation.

The self-study required prior to the visiting committee inspection requires up to two and one-half years to complete and results in a book length report.

The self-study concerns all functions the University is involved in, with focus on how each function serves the college’s mission. Therefore, everyone is involved in one way or another. 



The SACS visiting committee consists of faculty and staff from peer institutions, not SACS employees, although they are accompanied by a SACS liaison representative. Members of the PVAMU faculty and staff have served as visiting committee members at other colleges that are SACS accredited.
	
	.
The SACS visiting committees have, in the past few years, become especially concerned that all units of accredited institutions are assessing performance, analyzing the assessment, taking action based
upon that analysis and reassessing to determine
any effect(s) of the action(s) taken. The visiting
committees are inspecting to ascertain whether all divisions, departments, sections, etc., are continuously conducting this performance evaluation cycle and
have the documentation to prove it. This is called Institutional Effectiveness.


Dr. Joahanne Thomas-Smith, Liaison

Dr. Michael McFrazier - Chair
Dr. James Palmer – Co-Chair

Dr. Kay Norman – Co-Chair

Dr. Elizabeth Noel – Strategic Plan Coordinator

Dr. Laurette Foster – QEP Coordinator

Dr. Kenyatta Phelps – Assessment Coordinator

Dr. Charles Bailey – Assessment Coordination

Mrs. Tressie Wilson

Mr. Rod Mireles

Dr. Dean Williamson – Institutional Research

Mr. Richard Norton

Ms. Lora Williams

Mr. Clarence Wolfe – Web Content Manager

Mrs. Dana Kumar – Administrative Assistant
The members of the Core Team have been charged with doing the following:

1. Manage and validate the internal institutional assessment of compliance including coordinating and managing the internal review process 
2. Oversee the development of the Quality Enhancement Plan (QEP) 
3. Ensure the engagement of the institutional community 
4. Ensure communications with the institutional community 
5. Oversee the on-site visit 
6. Ensure appropriate follow-up activities 
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